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1. ZEBER: 105E7T; 2. VIP&&: 1000BV;
3. SVIP&&: 4000BV; 4. SSVIPE&R: 1.2hHBV;
i %‘EEVI £R: 2.4FBV; 6. CEO: — M\ EBiIBE— M EAVIPER,
XTI
2R OEX10BVEEm;
@iFF2: a. OPP; b. O&EZE; c. HEA;
2. HE|BWLI. a. VIP; 10%BV;  b. SVIP: 15%BV;
c. SSVIP: 20%BV; d. $hAVIPKRCEO: 25%BV;
3. BASEN:. RIBEBRANETRERSEN;
a. SVIP: 5%BV; b. SSVIP: 5%BV. 10%BV;
c. $5AVIP: 5%BV. 10%BV. 15%BV;
4. HEXE. 5%BV ($8AVIPE&RA. CEO) ;
5. BrEZER: 10%BV (Bk) ;
6. #EEE. 18%BV (CEO) ;
7. &S50 EVNEEE G
IM
. BEE. HAMER, XB 10 BAR;
2. HEBEERE, RBEH;
3. BRI, FEHE;
4. CEOHLAF DAL B, BABHRIBEHIMN, S NEHEZ. HHESIE
AR AR BB ;
5. 2RMAEZE1000 B Vigig, AEWXEE"R (AESZHTR) ;
6. NitkERENEXEH (Eir) BRAERE.
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Bs | mR%S | RSN | BEN/ET | ROY/ET
ISR~ RNMBER
1 €01001 X BB 75 60
2 C01002 EXBEBESE) 15 10
B C01003 ERBRREFEPE) 15 10
4 C01004 ERBEHR(RHE) 15 10
5 C01005 EXRNER 15 10
6 C01007 E WA 75 60
7 €01008 EEER 75 60
8 C01009 PEAHEH 15 10
9 C04054 AEFEZBME 100 80
10 C04055 MBI RENE AR 75 60
BRRMTRBNBER
1 C02026 B NTTRER N EER) Zo5 200
2 C02027 XNTREG R EER) 205 200
3 C02028 MANTRF R EER) 255 200
4 C02029 HAOTREREEER) 255 200
5 C02030 ZNTRENEREER) 55 200
6 C02031 ZENTRE R EER) 255 200
7 C02032 ENTRENEEER) 255 200
8 C02034 ARTTRE IR EER) 255 200
9 C02035 ENTRFH R EER) 255 200
10 C02036 RAOTRG IR EER) 255 200
BRE~RNBR
1 C03016 ERNXIRRRERER 15 10
2 C03018 BiEEREENEEFORR) 75 60
3 C03019 BERESEILBREEE) s 60
4 C03020 FEZBNERESR) 75 60
5 €03021 BEEEWRERESR) 73 60
N~ RBINnBR
1 C06050 Xk - EBLE 38 30
2 C06051 Xk - EBLE 38 30
3 C06052 Xk - EBELE 38 30
4 C06053 Xk - EBELE 38 30
5 C06054 Xk - EBLE 38 30
6 C06055 X - REBLE 38 30
7 C06056 Xk - EBELE 38 30
8 C06057 Xk - EBLE 38 30
9 C06058 Xk - EBLE 38 30
10 C06059 Xk - EELE 38 30
1 C06072 X - R AR 1L 100 80
12 C06075 X - RUEEZEMR.5L 128 100
AKX EER=RINBR
1 C06061 35° Xk 15 10
2 C06060 42° XK 100 80
C06062 52° IRE 128

LTI @




	页 1
	页 2

